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(navigational, mechanical)
 – Views from the bridge/deck, 

seascapes, oceans, marine life
 – Ports, container terminals, company 

offices, training centres
 – Anything maritime or Anglo-Eastern!

 Be creative! Make the everyday 
interesting by trying out different 
perspectives, focal points, lighting  
and crops, etc.

• Other photo requirements and 
preferences – Photographs should 
be clear, high resolution, free of 
date stamps and watermarks, and 
not heavily filtered or edited. Wide 
landscape photographs preferred.

WINNERS / PRIZES
*Up to* three winners will be selected  
and announced quarterly. All decisions 

are final. Due to the increased 
competition frequency, we have 
restructured the cash prizes (see the full 
version for specifics), which we will pay 
directly into each winner’s bank account. 
In addition, winners will receive credited 
recognition on social media and in 
LeaderShip.

USAGE RIGHTS
By entering and submitting your 
photograph(s) to the competition, you 
grant Anglo-Eastern Univan Group 
the irrevocable, perpetual, worldwide, 
non-exclusive right to use, display, 
distribute, reproduce and create 
derivative works of your photograph(s) 
in any form or media now existing or 
subsequently developed, without need 
for consideration or approvals. Any such 
usage or reproduction will be credited to 
the photographer whenever feasible. 
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As ship managers with access to all types of 
vessels, newbuildings, dry docks, container 
terminals, ports, oceans and marine life – 
not to mention the best sunrises, sunsets 
and seascapes money can buy – our crew 
and staff are in the best position to take the 
most incredible photographs! 

That’s why we hold annual photo 
competitions. However, once a year isn’t 
enough, so to step it up going forwards, 

we will be holding quarterly photo 
competitions that tie in with the publication 
of LeaderShip. Four competitions a year 
means more winners, more prizes and more 
recognition all round, plus more quality 
photos for us to showcase!

Below is an abridged version of the new 
terms and conditions (full version to be 
e-mailed to all staff and crew separately). 

Published by  
Anglo-Eastern Univan Group
23/F, 248 Queen’s Road East, Wanchai, Hong Kong   
T. +852 2863 6111

FEEDBACK & suBsCRipTiOns
We welcome all feedback, suggestions and article 
proposals, and invite you to subscribe to our 
publication. E-mail your feedback, subscription 
request and/or enquiries to us at
leadership@angloeastern.com

You can also subscribe via our website at 
www.angloeastern.com/news/leadership

Dear Readers,

Kung hei fat choi and a very warm welcome to our first issue of the  
calendar and Lunar New Year!

In this substantial issue, our CEO Capt. Bjorn Hojgaard discusses the 
importance of trust in a “One Team” culture and shares his thoughts on 
autonomous shipping in an interview article with Seatrade Maritime News. 
We also have an insightful article by Fednav’s Martin Krafft on strategic 
alliances and partnerships in the shipping industry.

In addition to the above, we have a summary of our activities during Hong 
Kong Maritime Week, coverage of our involvement in Dockwise’s intricate 
Aasta Hansteen topside float-over installation and a recent search and 
rescue operation, plus a bevy of awards, recognition and more.

I would also like to take this opportunity to introduce to our staff and crew 
our revamped photo competition (abridged details at right). Speaking of 
which, our Gold winner this time is 3/O Ajay “KP” Kolangada Puthiya Veedu, 
who captured the beautifully stunning back cover image while assigned to 
the MV AM Annaba during anchorage at Port Cartier, Canada. 

Our Silver winner is Capt. Andrii 
Moshchanets for his equally 
atmospheric photo, which depicts a 
spectral MV La Stella (his most recent 
ship) enshrouded in fog “somewhere 
in the Atlantic Ocean”. Another very 
striking photo! 

Our Bronze winner is Anshul Gupta, 
Senior Superintendent, Technical 
(HK). As you may recall, he was our 
Gold winner in the last competition. 
This time, he managed to capture 
the immensity of both the MV FMG 
Matilda and MV FMG David side by 
side, with our crew walking down  
the middle.

Congratulations to our above winners! 
I look forward to receiving more 
entries from our staff and crew. In the 
meantime, happy reading and may the 
Year of the Dog be a happy, healthy 
and prosperous one for you all!

Melissa Otto 
Editor, LeaderShip 
Group Communications Manager 

WELCOME 

ELIGIBILITY
This is strictly an internal group photo 
competition. As such, the competition 
is restricted to only current shore 
employees and registered seafarers of 
Anglo-Eastern and the Anglo-Eastern 
Univan Group of Companies.

DEADLIINES
There are no deadlines per se. We are 
always on the lookout for quality images, 
so photos may be submitted any time 
for inclusion in one of the quarterly 
competitions.

SUBMISSIONS
Photographs must be recently taken by 
you and owned by you, and submitted 
by e-mail to Group Communications 
or leadership@angloeastern.com, with 
“PICTURE THIS” in the subject line.

Multiple entries are permissible, but 
remember to think quality, not quantity.

Please also take note of the following:

• Original full size photographs 
required, preferably JPG images over 
1MB, if not well over 2MB, *minimum*. 
No compressed images from social 
media or messaging apps please.

• Only e-mail entries will be considered, 
so please do not submit photographs 
via Instagram or Facebook, etc. 

• Details to be provided upon 
submission – Your full name, job title/
rank, when the photograph was taken, 
plus a brief description of the photo 
(e.g., if a ship, then the name and 
location of the ship, etc.).

• Preferred imagery / subject matter:
 – Our people at work (natural rather 

than posed, with such themes as 
teamwork, collaboration, excellence, 
safety and diversity)

 – Our ships (at sea, dry-docked, 
newbuildings), ship parts, equipment 

sTAFF & CREW OnLY 

“picture This” photo competition
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For those of you who don’t know us, we 
are apprehensive when there is stagnation 
in the group. Expansion is the only way to 
offset wage inflation, yet in the event of 
such expansion, we are equally concerned 
about ensuring the same level of service 
we are known for. Being constantly 
concerned seems to be one of our group 
drivers! A ‘growing’ concern, if you will.

But these are the moments when we 
realise how strong our platform is, not 
only in terms of available resources in 
case of need, but the dynamism of these 
resources when called upon to make 
things happen. For me, and undoubtedly 
the rest of the management team, it is a 
privilege second to none to witness.

In his CEO message, Bjorn talks about 
happy families and a “One Team” culture. 
Having recently visited our offices in 
Antwerp  (40 people, 14 nationalities) and 
Hamburg (56 people, 8 nationalities), it 
is indeed very comforting and makes me 
proud to see the team spirit at work on the 
floor, as is no doubt the case across all our 
other offices.

As for the exciting business prospects I 
alluded to above, I’d like to keep a veil 
on these until the next issue, if I may. 
Something to wait for and time for things 
to develop and unfold!

Peter Cremers
Executive Chairman

The modest year-on-year growth in fleet 
size is no measure of the underlying flux 
in vessel and people movements across 
the group, but largely thanks to some very 
committed long-time shipowners whom 
we are privileged to partner with. Building 
upon this foundation are several exciting 
business prospects in the pipeline, which 
offer an undercurrent of optimism in the 
new year.

CHAiRMAn’s MEssAgE  |  pETER CREMERs

A ‘growing’ 
concern

Once again we close the calendar and 
Lunar New Year with a slightly larger 
fleet size than what we started out with. 
Notably, we surpassed the 50 million 
DWT mark with the addition of the  
MT Purovsky and welcomed our  
300th bulk carrier, the MV Federal 
Sakura, both in late January.

gR
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Peter Cremers (centre left) 
enjoying a meal with  
colleagues during his recent trip 
to Hamburg
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When your team members feel safe with 
each other, they feel comfortable to open 
up and expose vulnerabilities.

Without trust, there’s less innovation, 
collaboration, creative thinking and 
productivity, and people spend their time 
protecting themselves and their interests 
– time that should be spent on helping the 
group attain its goals instead.

One way to build trust is to encourage 
your team members to see their 
colleagues as people. Think about 
creating situations that help them to share 
personal stories and bond. Another way 
to get the team acquainted, and to form 
stronger bonds, is to socialise after work 
or at lunch. This can be especially hard 
for dispersed teams, which makes it even 
more important to do if and when given 
the opportunity, no matter how brief.

Open communication is also essential for 
building trust. You need to get everyone 
on your team talking to one another in an 
honest, meaningful way.

Trust, the building block of a One Team 
culture, starts with the individual. It takes 
courage to trust other people, and it takes 
integrity to be trustworthy. The reward for 
putting yourself at risk by trusting your 
colleagues, and for earning their trust 
by being a stand-up person whom they 
can depend upon, is to become part of 
something bigger than yourself.

We all want to be in a happy family, but 
we must sow before we can reap. It begins 
with commanding the trust of others 
through dependable words and actions, 
and reciprocating that very trust in our 
colleagues. This is how friendships are born.

Peter Drucker, the management 
guru, famously said that “culture eats 
strategy for breakfast” and a strong 

A team without trust isn’t really a team: it’s 
just a group of individuals working together, 
often making disappointing progress. They 
may not share information, they might 
battle over rights and responsibilities, and 
they may not co-operate with one another. 
It doesn’t matter how capable or talented 
people are – they may never reach their full 
potential if trust isn’t present.

However, when trust is in place, each 
individual in the team becomes stronger, 
because he or she is part of an effective, 
cohesive group. When people trust one 
another, the One Team can achieve truly 
meaningful goals.

Trust can be described as “a reliance on 
the character, ability, strength, or truth of 
someone or something.”

Think about that definition for a moment. 
Trust means that you rely on someone 
else to do the right thing. You believe in 
the person’s integrity and strength, to the 
extent that you’re able to put yourself on 
the line, at some risk to yourself.

Trust is essential to an effective team, 
because it provides a sense of safety. 

CEO’s MEssAgE  |  BJORn HOJgAARD  

The importance of trust 
in a One Team culture

Trust, the building block of a One Team 
culture, starts with the individual. It takes 
courage to trust other people, and it takes 
integrity to be trustworthy.

In a global business, where people 
are dispersed over great geographical 
distances, it can sometimes be a challenge 
to find the team spirit and develop the trust 
needed for consistent, high performance. 
Add to the mix a heterogeneous 
composition of cultures and sometimes 
unclear demarcations of the extent of the 
team, and it becomes evident that a “One 
Team” culture is not a given.

In our company, we are close to 30,000 
people from very different cultural 
backgrounds and dispersed all around the 
world in essentially 650 offices (fixed offices 
and mobile: ships). Yet, we are expected to 
work and function as One Team, sharing the 
same values, following the same norms, and 
fighting for common success.

gROup

One Team culture is one where trust is 
in abundance. Luckily, we have a very 
strong company culture within the Anglo-
Eastern Univan Group, so we have a great 
foundation on which to achieve further 
success. But we can all help along the 
way by taking a personal pledge to trust 
our colleagues and be the person they 
can depend upon.

If you want to build trust, you must lead 
by example and show your people that 
you trust others. This means trusting your 
team, your colleagues and your boss. 
Never forget that your team members are 
always watching and taking cues from you 
– take the opportunity to show them what 
trust in others really looks like.

You can be that person!

Bjorn Hojgaard
Chief Executive Officer

“All happy families are 
alike; each unhappy 
family is unhappy in its 
own way.” 

– Leo Tolstoy

Leadership  |  3
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Front cover and this page:  
Anglo-Eastern crew members on board 

the MV Dockwise White Marlin
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“It’s like a drop in the ocean compared to 
what it would cost to automate everything 
design-wise and to change some of the 
basic technology.”

In the case of, say, the diesel engine, 
he believes this cannot be operated 
autonomously due to the high degree of 
oversight and maintenance required.

It is not that Hojgaard is a Luddite – far 
from it – but he believes a realistic view 
needs to be taken of how the industry can 
benefit from developments in AI.

An example of an area where rapid 
development is taking place is in 
broadband communications at sea. 

Autonomous shipping hype ignores  
the value of the human element

The hype around autonomous shipping fails 
to take into account the value that humans 
can bring on board a ship and the real cost 
of replacing seafarers, Bjorn Hojgaard tells 
Seatrade Maritime News.

inDusTRY 

In an interview with Seatrade Maritime 
News, Anglo-Eastern CEO Capt. 
Bjorn Hojgaard says he does not see 
autonomous shipping happening for the 
world’s fleet of 60,000 to 70,000 deep-sea 
ocean trading vessels in the next 20 years.

“The argument is 90% of all accidents at 
sea are caused by the human factor, but 
does anybody stop and ask how many 
times did the human save the day? How 
many times would there have been an 
accident due to machine failure where 
human intervention saved the day? You 
never hear about those, because they 
don’t become accidents,” Hojgaard says.

A former seafarer, he notes that much of 
the technology being touted in the market 
today is not actually new. “The reality is 
when I sailed 20 years ago and was a chief 
officer of container ships with Maersk, 

“Communications is one of the areas that 
will see a huge leap forward in the next 
five years. In five years from now, a ship 
will be as connected as any other office – 
what difference does it make if you’re in 
Antwerp or on a ship?” he says.

“I do think you’ll see a rapid opening up 
of broadband and you’ll be able to do 
something new with all the sensors, big 
data and analytics. I think that’s happening.”

And there will be some autonomous 
ships. But they will be restricted to niche 
trades, such as the autonomous electric 
feeder ship Yara Birkland that is under 
development, or electric-powered 
harbour tugs.

“The argument is 90% of all accidents at sea 
are caused by the human factor, but does 
anybody stop and ask how many times did the 
human save the day?“

the ship could conceivably go from pilot 
station to pilot station by itself – it could 
make all the turns itself. The technology 
was there for 20 years for a lot of this stuff,” 
he explains.

While the potential capability has been 
there for many years for the automation of 
vessels, Hojgaard questions the business 
case and economics of replacing the 
crew. “Why would you replace the human 
on board – because you can?” he asks.

Supposing the crew compliment can be 
reduced from its current number of 21 to 
eight, with the higher level of education 
and training those eight would need to 
operate the sophisticated vessel of the 
future, he argues savings would only be 
about one-third of the crew cost. That 
would equal roughly US$350,000, or 
around $7 million over 20 years.

Reprinted with permission: “Autonomous shipping hype ignores the value of the human element” by Marcus Hand, 
published online at www.seatrade-maritime.com on 28 November 2017
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2008 (Port State Control and Crew Safety) 
to today’s wide range of standard Anglo-
Eastern in-house courses for officers and 
ratings. The training centre also conducts 
a number of special courses tailor-made 
according to owners’ requirements.
Some of the courses (e.g., ECDIS, 
Bridge Resource Management, Engine 
Room Resource Management) have 
been directly approved by the Marine 
Administration of Ukraine.

“I am proud to emphasise that the 
configuration of the simulators in our 
training centre is unique for Ukraine,” 
says Capt. Andriy Boyko, Head of the 
Anglo-Eastern Maritime Training Centre 
in Odessa. “However, it is not just the 
technical facilities that foster high 
performance at our training centre. Our 
greatest strength is our training staff. We 
have highly experienced masters, chief 
engineers and electrical officers, with 
proven track records in the company.”

The office of Anglo-Eastern Ukraine 
occupies three floors in a modern high-
rise building in a business area of Odessa. 

“We started with just seven people,” says 
Capt. Oleg Lukyanchenko, Director of 
Anglo-Eastern Ukraine. “Back then, our 
crewing department provided the India 
branch office with senior officers. In early 
2010, NileDutch came into management, 
with about 60 crew members. Since that 
time, our fleet has expanded through 
takeovers and new deliveries provided by 
renowned shipowners like DAO Shipping, 
Bocimar, Fednav, CLdN, Hadley, EML and 
EbeMar. Today, Anglo-Eastern Ukraine is 
a close-knit team of 19 committed and 
experienced professionals.”
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Anglo-Eastern has long been represented in Odessa, Ukraine, 
by different crewing agencies. However, the demand for the 
recruitment and training of top quality officers for vessels under 
Anglo-Eastern management was increasing continuously. To 
meet this demand, in September 2009, the group set up its 
own crewing and training centre: Anglo-Eastern Ukraine.

in pROFiLE 

Anglo-Eastern ukraine 

Anglo-Eastern Ukraine currently employs 
more than 800 seafarers. Every mariner 
is given an equal opportunity for further 
professional and personal development. 
The growing number of Ukrainian 
seafarers in the Anglo-Eastern fleet plus 
increasing industry demands for training 
promoted a new and profound stage in 
Anglo-Eastern Ukraine’s development – 
the opening of its significantly expanded 
training centre in October 2013.

This has seen the training centre’s 
offerings grow from just two courses in 
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The annual seminars, jointly held by DAO 
Shipping and Anglo-Eastern Ukraine, bring 
together the shipowners, ship managers 
and officers serving on board DAO vessels 
for the purpose of information sharing, 
enhanced communications, and ever more 
successful and fruitful co-operation.

This year’s DAO Officers’ Seminar was 
held on October 24 at the elegant 
Aleksandrovskiy Hotel in the city’s historic 
centre. The event enjoyed the participation 
of various notable guests, including:

• Omri Dagul, Senior Vice President,  
RAY Shipping

• Nikolay Petkov, Operations Director, 
DAO Shipping

• Declan Brookes, Fleet Director,  
Anglo-Eastern UK

• Yaroslav Koshkul, Technical 
Superintendent, Anglo-Eastern UK

• Desislav Dimov, Marine Superintendent, 
Anglo-Eastern UK

• Anuj Bhargava, QHSE / Fleet Personnel 
Manager, Anglo-Eastern UK

The seminar commenced with a welcome 
speech by Capt. Oleg Lukyanchenko, 
Director of Anglo-Eastern Ukraine. This was 
followed by joint presentations conducted 
by both the DAO and Anglo-Eastern UK 
teams. The presentations were interactive 
and very engaging, with both junior and  
senior officers playing an active part in  

DAO Shipping has been an Anglo-Eastern VIP client  
for more than five years. 

EvEnT

DAO Officers’ Seminar in Odessa

A total of 59 junior and senior officers 
attended the seminar

Seminar organisers and speakers

Odessa is not just a city: it is an 
identity – the celebration of diversity, 
multiculturalism and wit. As perhaps 
with most port cities, it is all about the 
sea here, from the city anthem (“At the 
Black Sea”) and the city logo (a heart-
shaped anchor) to the fact that most 
families have at least one member 
who works at sea.

Not surprisingly, most Odessa boys 
aspire to become captains and chief 
engineers on the big ships they 
observe. These young people do not 
have to leave their home city to make 
their dreams come true. There are nine 
maritime educational institutions here, 
and their best students come to Anglo-
Eastern Ukraine to apply to our cadet 
programme. Once completed, these 
graduates proudly pursue careers 
as officers on board Anglo-Eastern 
managed ships, becoming committed 
members of the Anglo-Eastern family 
and true seafarers with passion.

“It is not just the technical 
facilities that foster high 
performance at our 
training centre. Our 
greatest strength is our 
training staff. We have 
highly experienced 
masters, chief engineers 
and electrical officers, 
with proven track records 
in the company.”

the discussions, which they found 
exceptionally useful.

Omri Dagul and Capt. Nikolay Petkov, the 
representatives of DAO Shipping, provided 
an overview of the company in terms of its 
current position, business activities, outlook 
and expectations. Their presentation sent a 
positive signal to all parties and was warmly 
welcomed by the seminar participants. 

The Anglo-Eastern presentation covered 
various ship operation concerns, including 
different measures to improve ship 
performance. Recent case studies from 
the DAO fleet were examined in detail, 
while emphasis was placed on the need for 
accurate and honest reporting.

A total of 59 officers attended the seminar, 
which concluded with a buffet dinner and 
live music at the hotel. The opportunity 
for the officers to freely interact with 
representatives of DAO Shipping, Anglo-
Eastern UK and Anglo-Eastern Ukraine 
both at the seminar and dinner was widely 
appreciated and deemed an invaluable 
experience by all in attendance.
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setting the standard with 
Mumbai ratings seminar

In his welcome address, Capt. Vinay 
Singh, MD of FPD Mumbai, stated how 
it is important for all staff on board – 
whether ratings or officers – to be on the 
same page with the company’s vision 
and mission. “For this, it’s important to 
set a uniform standard on board for all to 
follow. Sessions like these are important to 
communicate to our crew and get them all 
aligned to a common goal,” he said.

Stressing the importance of onboard 
safety, Anglo-Eastern COO Marcel Liedts 
said, “Safety is paramount. We encourage 
all crew on board to raise the ‘stop work’ 
signal whenever they see an unsafe act 
on board, without fear of their seniors. We 
urge all staff to report any such unsafe acts 
on board by any officer to management.”

Also sharing their thoughts with the 
ratings were Deputy COO Harald Klein 
and Capt. Pradeep Chawla, MD of QHSE 
and Training. A few case studies of real-life 
incidents were examined as an effective 
way to demonstrate to the participants 
how a minor negligence can lead to a 
major accident.

Dr Pawan Agrawal, a motivational speaker, 
author and educationist, then spoke on the 
topic of collaboration and accountability 
“the dabbawala way” (Mumbai’s complex 
lunchbox delivery and return system). 

On October 27, Anglo-Eastern hosted its fourth Mumbai 
ratings seminar, themed “Setting the Standard”. Held at 
the Hotel Mirage, the one-day session was attended by 
over 120 ratings from various parts of India as well as key 
members of top management from Mumbai and Hong 
Kong, as a show of the group’s commitment to all of our 
seafarers regardless of rank.

In this fascinating and inspiring talk, Dr 
Agrawal used examples and humour to 
explain how the illiterate but accurate 
dabbawalas of Mumbai operate, and how 
we can learn to work with commitment 
and dedication from them.

Dr Annette Fernandes, an ex-Indian Navy 
doctor, next discussed onboard health-
related issues and how to manage various 
emergencies. She cited ways to keep 
oneself fit and navigate life successfully. 
Other well-being consultants were also on 
hand to share their companies’ initiatives 
with the audience, such as a 24/7 toll-free 
psychological helpline for seafarers and 
their families.

Rounding off the key talks was Capt. 
Deepak Correa, Senior GM of FPD 
Mumbai, who spoke about ways to achieve 
excellence at work on board. He explained, 
“We need to instil in us self-belief, attitude, 
professional skills, health and well-being, 
and high spiritual quotient in order to 
achieve excellence on board.”

The seminar successfully concluded with 
43 ratings being honoured with long-
service awards in appreciation of their 
loyalty. This was a proud moment for 
both the ratings and company alike, and 
a meaningful way to wrap up yet another 
excellent ratings seminar.

Over 120 ratings from across India attended the one-day seminar 

Capt. Vinay Singh during his welcome speech Harald Klein, guest speaker Dr Pawan Agrawal, Capt. 
Pradeep Chawla, Marcel Liedts, Capt. Vinay Singh 

and Maneesh Pradhan wearing white cotton caps like 
Mumbai’s dabbawalas, the focus of Dr Agrawal’s talk
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AEMA’s Capt. Jairaj Nakhwa  
(third from left) accepting the award 

at the Mumbai ceremony 

Lloyd’s List published the eighth edition of its “100 Most 
Influential People in Shipping” this December. 

RECOgniTiOn 

peter Cremers  
makes Lloyd’s List’s  
global Top 100

Organised by maritime publisher 
Bhandarkar Publications, the awards 
are aimed at boosting performance 
excellence, safety and awareness  
through healthy competition within  
India’s maritime community.

AEMA was named “Training Institute  
of the Year” in 2016 and 2015, but this is 
the first time the academy has won the 
award for innovation. Congratulations!

AWARD  

Anglo-Eastern  
Maritime Academy wins 
innovation award

The Anglo-Eastern Maritime Academy (AEMA) was  
named “Innovative Training Institute of the Year” at the  
5th Samudra Manthan Awards 2017, which was held in 
Mumbai on December 15.

The high-profile global Top 100 is the 
ultimate who’s who in shipping, and 
as such, we are proud to announce 
the debut entry of Peter Cremers, 
Executive Chairman of Anglo-Eastern 
Univan Group, who was ranked 59th. 

Congratulations to Mr Cremers on his 
first-time inclusion on the esteemed 
list. Truly well-earned and well-
deserved recognition, indeed, if not 
overdue!

gROup
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TRADEWINDS | SHIPOWNERS FORUM 
(Nov 21)

CEO Capt. Bjorn Hojgaard was invited to 
join the Session 1 panel on “everything 
China”, which saw panellists share their 
views on the China market, its growth and 
outlook.

SPLASH 24/7 | MARITIME CEO FORUM 
(Nov 22)

Capt. Bjorn Hojgaard shared his views 
on HR and crewing at Splash 24/7’s first 
Maritime CEO Forum organised in Hong 
Kong.

HKSOA | 60TH ANNIVERSARY COCKTAIL 
RECEPTION (Nov 23)

Anglo-Eastern sponsored this high-profile 
milestone event, which was attended by 

Capt. Bjorn Hojgaard (front row, far left) 
at the HKSOA 60th Anniversary Cocktail 

Reception, where he was announced 
Deputy Chairman

This year’s Hong Kong Maritime Week was held from 
November 19-26. Numerous talks, events and activities were 
hosted during the week-long event, which saw Anglo-Eastern 
participate in several notable forums, both as sponsor and 
speaker/panellist, plus more as listed below.

Anglo-Eastern  
at Hong Kong  
Maritime Week

It was a very successful week overall, and 
great for networking, exposure and further 
raising Anglo-Eastern’s profile, including 
that of our refreshed brand, which 
received a lot of positive comments from 
industry peers. 

Many thanks to the organisers for yet 
another great line-up of events and 
activities. We’ll definitely be back next 
year!

ASIA MARITIME | SEAFARERS WELFARE 
POST-MLC 2006 (Nov 20)

Capt. Somasundar Nair, Senior Manager, 
FPD, served as a panellist, speaking on 
the implementation and enforcement of 
the Maritime Labour Convention 2006 
(Amended 2014).

EvEnT 

Capt. Somasundar Nair 
speaking at the Asia 
Maritime Seafarers Welfare 
Post-MLC 2006 conference

Capt. Bjorn Hojgaard 
speaking at the TradeWinds 

Shipowners Forum
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Capt. Bjorn Hojgaard  
speaking at the Splash 24/7 
Maritime CEO Forum

The Anglo-Eastern team  
looking smart in their new kit  
at the Pacific Basin Soccer 6s

HKSAR Chief Executive Carrie Lam, former 
Chief Executive Tung Chee Hwa, and other 
top government officials. The occasion 
was also a platform to formally announce 
the Hong Kong Shipowners Association’s 
new leadership, which saw Capt. Bjorn 
Hojgaard proclaimed Deputy Chairman 
(see issue 8, page 13).

NAUTICAL INSTITUTE | $AFE MANNING 
ON BOARD SHIPS? (Nov 24)

Capt. Pradeep Chawla, MD of QHSE & 
Training, kicked off the conference’s house 
debate, taking the stance that manning 
levels should be determined by the 
IMO. Capt. Varun Rawat also gave a very 
eloquent and well-received talk on the 
topic from a seafarer’s perspective.

Capt. Pradeep Chawla (centre left) and  
Capt. Varun Rawat (centre right) at the  

Nautical Institute’s conference on safe manning

MARITIME CAREER ExPO (Nov 25)

Anglo-Eastern hosted a booth at the first 
HKMW Maritime Career Expo, which was 
held at the Hong Kong Maritime Museum.

PACIFIC BASIN SOCCER 6S (Nov 26)

Anglo-Eastern played in this fun six-
a-side football tournament for Hong 
Kong’s maritime community. The 2017 
tournament was the biggest one yet, with 
19 teams taking part in the matches and 
over 250 players and fans in attendance. 
Check out our new football kit!
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CORpORATE CiTizEnsHip  

stemming the tide of  
“A plastic Ocean” 

A Plastic Ocean is a very moving and impactful docufilm 
about plastic waste and the immense damage it is doing to 
our oceans, marine life, food chain and planet. The docufilm 
serves as a huge wake-up call for all of us, and as with many 
such concerns, education and community outreach are key.

• HONG KONG – “The room remained 
silent for the full 1h 45m, which is 
remarkable. Everyone was greatly 
touched by the film, especially certain 
scenes. When you watch it, you’ll know 
which ones. After the first screening, 
there was even applause and quite a 
few staff expressed a desire to share the 
film with their families.”

• SINGAPORE – “The movie was well 
appreciated by all and most attendees 
had the opinion they were keen to 
show it to their families, especially their 
young children. We will be sharing the 
DVD copies for their viewing at home.”

• ANTWERP – “The movie was screened 
today at our office and I am pleased to 
confirm that it was watched with great 
interest and many of our staff asked 
for copies. … Everyone wants to take it 
home and show it to their kids/family 
members.”

That is why last year management 
requested each of our ships to screen 
A Plastic Ocean for our crew members 
– not only for their benefit, but so that 
they may pass on the word to their 
families and communities back home. 
More people need to hear this message, 
and as stewards of our oceans and the 
environment, we need to do our part.

For the same reason, management 
decided to arrange company screenings 
of A Plastic Ocean in Hong Kong and 
encouraged the same across our other 
offices and the Anglo-Eastern Maritime 
Academy (AEMA). To date, most locations 
have arranged screenings of the docufilm, 
which has been very well received, while 
AEMA has taken it a step further by also 
designating 2018 “Zero Plastic Waste Year” 
on campus, which is wonderful news!

Some comments from participating 
locations:

• AEMA – “We held the first screening 
at the AEMA Auditorium, which was 
viewed by 120 engine cadets. We are 
scheduling the next screening in the 
third week of January for the nautical 
cadets, which will also include newly 
joined enrollees. It certainly got the 
cadets excited.”

If you would like to watch A Plastic 
Ocean but missed out, keep your eyes 
peeled for possible future screenings at 
your location (especially Hong Kong), 
otherwise ask your local organiser if you 
can borrow the DVD, etc. Same goes for 
those who wish to share the docufilm 
with family members or community 
groups. We are more than happy to 
lend the DVD to employees and have 
already done so in a number of cases. 
All you need to do is ask!

 Hong Kong screening
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Over the last ten years, we have 
produced more plastic than during 
the whole of the last century:

• 300 million tons of plastic are 
produced annually, half of which is 
for single use

• Over 8 million tons of plastic are 
dumped into our oceans every 
year

• Plastic packaging is the largest 
end-use market segment

• 500 billion plastic bags are used 
worldwide for an average of just 
15 minutes each

•	 57.3	billion	plastic water bottles 
were sold in the US in 2014 
alone, up from 3.8 billion in 1996, 
representing a staggering  
1,500% increase – and that’s only 
plastic water bottles…

Remember: Reduce, Reuse, Recycle!

Did you  
know?

CORpORATE CiTizEnsHip 

Anglo-Eastern, the International Seafarers’ Welfare and 
Assistance Network (ISWAN), and the Women’s International 
Shipping & Trading Association (WISTA) recently released 
a joint booklet on gender diversity and inclusion for the 
merchant shipping industry at large. 

Announced on January 18 at WISTA India’s 
fifth anniversary celebrations in Mumbai, 
the booklet examines the critical social, 
cultural and interpersonal issues that can 
obstruct crew productivity.

“This booklet represents an important 
collaboration between the corporate, 
welfare and non-profit sides of shipping 
to create a global industry that is inclusive, 
diverse and strong,” declared Despina 
Panayiotou Theodosiou, President of 
WISTA International.

More than a manual, the collaborative effort 
aims to sensitise junior and senior officers 
to the challenges female seafarers may 
face. From sexual harassment and bullying 
to negative attitudes from male colleagues, 
the booklet addresses a wide range of 
challenges reported by women at sea.

“Women form 39.3% of the workforce 
globally. However, women seafarers 
constitute only 2% of the total number of 
seafarers sailing on the high seas. There 
is a need to bridge this gender gap, and 
this can only happen if we bring more 
awareness of this profession to the general 
public and at the same time sensitise 
male seafarers towards the acceptance 
of women on board the ship as equals, 
giving due respect to their viewpoints and 
working well together as colleagues,” said 
Capt. K.N. Deboo, Anglo-Eastern Maritime 
Training Centre Director and Principal.

India Director General of Shipping  
Dr Malini Shankar was in attendance at the 
event. As follow-up, the Directorate General 
of Shipping is considering including the 
topic of gender diversity and inclusion in 
one of its approved courses for seafarers.

Anglo-Eastern  
in gender 
diversity
booklet 
collaboration

From left to right: WISTA India President Sanjam Gupta,  
AEMTC Director and Principal Capt. K.N. Deboo,  

WISTA International President Despina P. Theodosiou,  
India Director General of Shipping Dr Malini Shankar, et al.
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Fednav, as shipowners, are faced with all of 
the above, in addition to satisfying our key 
stakeholders: those living off the oceans, 
seafarers, the communities in which 
we trade, NGOs, industry associations, 
governmental agencies and policy makers, 
and especially our clients. To top it off, we, 
as well as our stakeholders, are adapting 
increasingly sophisticated sustainability 
strategies and environmental stewardship 
programmes that must align with all 
supply chain partners to further reduce the 
already superior ecological footprint of 
ocean transportation.

To deal with all this, the onus is on 
shipowners to meet the highly regulated 
demands (think ballast water management, 
global sulphur cap, digitalisation, polar 
code, NOx-neutral, integrated waste 
stream management, bio-fouling, and so 

If you’re reading this magazine, the chances are that you 
are in the shipping business, and so it comes as no surprise 
to you that shipping today is marked by rapidly changing 
realities, a highly competitive market environment, 
responsible risk-taking and a complex regulatory 
framework, writes Fednav’s Martin Krafft, Vice-President, 
Shipowning and Technical Services.

Martin Krafft, Vice-President,  
Shipowning and Technical Services, 

Fednav Limitedon). This is no easy feat and our industry 
has come a long way from a business 
conducted in proverbial privacy from 
behind mahogany desks, with a ship’s bell 
on the wall, surrounded by 1:100 models 
of the company’s fleet ploughing the 
Seven Seas in pursuit of commerce.

Before showcasing how Fednav is 
addressing today’s challenges, please 
allow me to give you some context.

FEDNAV

Fednav is Canada’s largest ocean-going dry 
bulk shipowning and chartering group. For 
close to 75 years, we have been delivering 
practical, innovative maritime transportation 
solutions as a pioneer in the international 
shipping industry. With offices on four 
continents and a reputation built on a 

and to plan and oversee dry dockings.  
We need the ship manager to be our eyes, 
ears and hands on site. We need them 
fully engaged to find smart solutions every 
day to complement and support our core 
business of ocean transportation.

We recently saw an increased 
consolidation between major providers 
of third-party ship management. The 
immediate positive effect on the profit 
and loss account through economies 
of scale and purchasing power, as well 
as synergies and efficiencies are usually 
quoted as explanations for this trend. 
Ship management is a highly (and 
increasingly) regulated, low profit margin/
high-risk business model. It is therefore 
surprising that the proportion of the world 

commitment to customer care and reliability, 
Fednav is the leader in international 
shipping in the Great Lakes, as well as the 
Canadian Arctic, boasting the world’s largest 
fleet of ice-class bulk carriers. Today, Fednav 
operates a fleet of around 100 ships – of 
which 58 are owned – and another 10 Great 
Lakes-capable bulk carriers on order for the 
ongoing fleet rejuvenation aimed at further 
improving our ecological footprint through 
greater fuel efficiency and significantly 
lower emissions.

Our expertise is shipping. We read the 
market and devise bespoke shipping 
solutions for our customers. But when 
it comes to facing up-and-coming 
regulations while remaining in full 
compliance anytime and everywhere, we 
need support. We need to partner with 
the best of the best – ship managers, 
shipyards, classification societies, flag 
states and suppliers. This is exactly 
what Fednav has done and how we 
will continue to conduct our business. 
We would like to showcase Fednav’s 
approach of addressing new challenges 
with two key partners: ship managers  
and shipyards.

SHIP MANAGERS

Ship management is a fundamental 
function within the shipping industry, and 
if shipowners are asked what they look for 
in a ship manager, they will usually say the 
priorities are reliable service delivery, a 
close eye on operational costs, access  
to a stable, high-quality crew base, and  
good communication channels. To face  
today’s realities, it is not at all sufficient  
to man the ships according to their Safe  
Manning Certificate, to line up spare parts, 
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merchant fleet entrusted to third-party 
ship managers – although continuously 
growing – is typically estimated to cover 
only between 10 and 20 percent of all 
seagoing vessels.

A lot of discussions on the topic have 
recently been triggered by ship managers 
and we feel it worthwhile to offer an 
owner’s perspective to complement the 
overall picture.

Operating in our clearly defined niche 
markets and with the day-to-day technical 
management of our fleet fully outsourced, 
our service requirements are fairly 
unique and very specific. The pristine 
environments of the Canadian Arctic 
and the Great Lakes-St Lawrence Seaway 
System have a zero-failure tolerance. 
An average operating quality would 
consequently not make the mark to meet 
and exceed the high expectations our 
clients who entrust their cargoes to us 
– often under multi-year contracts and 
founded on trustful relationships enjoyed 
over decades.

Tasked with achieving a greater unity 
of purpose, continuous improvement, 
and a clear focus on people and culture, 
we recently took the decision to club 
our ship management requirements 
for the international flag fleet through a 
strategic alliance with Anglo-Eastern. We 
believe that this move will further improve 
the overall service quality through a 
greater integration of systems, operating 
protocols and staff.

As owners, we want to focus on where we 
add value in translating our commercial 
mission into technical deliverables and 

to eliminate the duplication of tasks. 
Our decision aims at procuring a world-
class ship management service that will 
enable us to continuously deliver a higher 

When a single photograph captures it all: One of  
Fednav’s bulk carriers, the MV Federal Clyde, 

constructed by Oshima Shipbuilding and under  
the full technical management of Anglo-Eastern 

Photo credit: Fednav Limited

standard. We expect that the ability to 
draw from a joint talent pool while working 
on often complex and exhaustive projects 
will bring us to the next level.
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commercial needs in mind. From there, the 
vessels are built under close supervision 
to feedback from the experience gained 
during construction and in service to each 
and every newbuilding. 

When we place an order at the shipyard, 
we know the product is tried, tested and 
true. Once delivered, the vessels are 
manned with seafarers from a dedicated 
talent pool. We have no trouble sleeping 
at night wondering whether the hull will 
withstand the ultimate duration test of the 
locks in the Great Lakes, allowing us the 
utmost confidence in the product we are 
offering to our clients, which we deliver at a 
higher standard in line with Fednav’s axiom.

STRATEGIC PARTNERSHIPS

As can be noted by our close ties with 
ship managers and shipbuilders, we 
place a high degree of importance on 

our relationships and partnerships with 
customers, suppliers and competitors 
alike. We strongly believe that partnerships 
across the supply chain can result in 
significant benefits for all parties involved 
by leveraging the strength and expertise 
of each involved entity.

This is what sets us apart – our strong 
relationships and alliances with world-
class leaders in the industry. These 
relationships have been nurtured for 
decades and the degree of trust and goal 
alignment is not something we have been 
able to achieve overnight, but rather 
through a long-term affiliation with ups 
and downs – but always with a long-
term goal of excellence. It is with these 
strategic relationships that we have been 
able to master the market disruptions and 
still be standing tall.

Going forwards, we believe very much 
in our networks to give us a competitive 
edge. We choose our partners from 
the top percentile of their respective 
fields of expertise and we see our role 
as orchestrating these partnerships to 
achieve outstanding results.

Suppliers and customers in a free market 
will inherently aim at improving their own 
bottom line. Continuous cost-cutting 
and inflated billing to customers are just 
too common to boost the bottom line in 
the short-term. But the long-term impact 
is often detrimental to a company in a 
transparent and competitive oligopolistic 
market environment. At Fednav, we wish 
to believe that strategic partnerships 
are key to conducting business in a fair 
and sustainable manner with long-term 
success of one’s entire network in mind.

It is imperative that companies along 
the maritime value chain enjoy a fair 
remuneration and profit and are willing 
to make concessions that will benefit the 
other parties in the long-run, in part due 
to economies of scale. The decision to 
move towards long-term partnerships has 
several key advantages, one of the main 
ones being the minimal upfront cost in 
entering into these arrangements, while 
simultaneously offering an easy exit if the 
venture does not work out as planned.

Shipowning is a risky business – one 
in which we are at the mercy of the 
market. When times are bad, the impact 
is felt across the shipping sector, as was 
witnessed throughout the doom-and-
gloom period of the 1990s, and more 
recently since 2008 in what some market 
participants refer to as the most severe 
dry bulk shipping crisis in a lifetime. 
Shipowners and shipbuilders alike went 
out of business in droves and we believe 
that having partnerships mitigates some 
of the risks while helping us gain at least 
some control in this market turmoil. 
Moving forwards, it isn’t a matter of 
whether we will form another partnership 
or alliance, but when and with whom.

To sum it all up: we shipowners care about 
our container ships, general cargo ships 
and cruise ships – but most of all – we care 
about our partnerships.

 

The MV Federal Caribou, another Fednav bulk carrier managed by Anglo-Eastern
Photo credit: Fednav Limited

SHIPYARDS

Another close relationship/partnership 
that we believe to be a cornerstone 
of our success is with Japan’s Oshima 
Shipbuilding, from where ten 34,500 
DWT Great Lakes-capable bulk carriers 
will be delivered to our owned fleet 
between 2018 and 2021. The company’s 
relationship with Japanese shipyards is 
a long-standing one that goes back over 
50 years through our strategic partner, 
Sumitomo Corporation.

Fednav ships are typically acquired from 
newbuild and traded right up until they 
are recycled in an environmentally friendly 
way. From the design phase, Fednav’s in-
house naval architects, marine engineers, 
and mariners work closely with our ship 
manager’s newbuilding department 
and the design team at the shipyard to 
devise the vessels with our highly specific 

Original version of the article submitted to Dry Bulk, 
which was published in its Winter 2017 issue under the 
title “Strategic Alliances: All In The Same Boat”, with the 
lead-in “Martin Krafft, Vice-President, Shipowning and 
Technical Services, of Fednav, talks to Dry Bulk about 
how the company is creating synergies to address 
today’s shipping challenges.”
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spreading warmth and  
good cheer through Anavi 

activities in 2017, there is much to be 
proud of. Besides the above, the Kolkata 
chapter maintained its regular visits to 
Voice of World, Sarsuna Girs’ Home and 
the home for the elderly at Apon Ghar, 
not to mention regular donations and 
sponsored renovations. Earlier this year, 
both Voice of World and Sarsuna Girls’ 
Home were gifted with renovated dining 
halls, while Voice of World welcomed a 
new kitchen, and the Apon Ghar home for 
the elderly some much needed repairs 
and television sets. 

Uniforms, dresses and food packages 
were also donated to Topsia Creche, 
while Ms Bani Mashima of the Nabaneer 
home for the elderly was selected for 
sponsorship. There was a blood donation 
drive as well as a visit to children at the 
Thakurpukur Cancer Hospital, amongst 
other activities and initiatives. Other Anavi 
chapters also contributed to their local 
communities, with school/orphanage 
visits and donations organised in 
Mumbai, Delhi and Dehradun, plus blood 
donation drives.

May these efforts across the Anavi chapter 
network continue to thrive and grow 
in 2018. We certainly look forward to 
bringing you more positive updates on 
this front, as charity work and giving back 
to local communities are a cornerstone 
of our values and philosophy at Anglo-
Eastern. As Albert Einstein noted: “The 
value of man resides in what he gives and 
not in what he is capable of receiving.”

Anavi is a volunteer charity network staffed and operated 
by Anglo-Eastern seafarers’ wives, with financial support 
from the group, Mr and Mrs Peter Cremers, clients and 
other key donors. 

After a festive Diwali, Anavi Kolkata, one of 
the network’s more established and active 
chapters, continued its good work into 
the month of November, with one of its 
regular community visits. 

Anavi members visited Voice of World, a 
home for visually impaired and otherwise 
challenged children, where warmth and 
good cheer were extended through 
the chapter’s usual 75-litre donation of 
mustard cooking oil as well as activities 

with the home’s children. Another visit to 
Voice of World was arranged in December, 
plus a visit to Sarsuna Girls’ Home 
(Cremers Foundation Sarsuna) to observe 
the sponsored kitchen renovations, which 
should be completed early this year. 
One member even celebrated her son’s 
birthday with the girls at the home, which 
was a welcome gesture appreciated by all.

The end of the year is a good time for 
reflection, and looking back on Anavi’s 

Monthly visit to Kolkata’s Voice of World, a home for visually impaired and otherwise challenged children

Birthday celebrations at Sarsuna Girls’ Home (Cremers Foundation Sarsuna)

Anavi Kolkata chapter members with some  
of the 75 litres of mustard cooking oil  

donated each month to Voice of World

pEOpLE
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RECOgniTiOn 
Anglo-Eastern crew  
top national MEO Class i  
and First Mate exams 

(2/E), and is now set to become Chief 
Engineer.

Around the same time as the above 
announcement, 2/O Himanshu Dhingra, 
an early DNS-2 graduate of the Anglo-
Eastern Maritime Academy (AEMA), sat the 
national First Mate examinations, not only 
passing on his first attempt, but scoring 
the highest mark in all of India for the 
August 2017 sitting. He also passed the 
oral examinations on his first attempt.

Mr Dhingra comes from a simple family 
in North India and has always been 
ambitious to achieve more and make his 
family proud. This he accomplished by 
graduating from AEMA in 2011, clearing 

his sea time in 2013, and becoming the 
first DNS-2 graduate to be appointed 
Third Officer after passing his Second 
Mate examinations, also on his first 
attempt. From then on, it has been his goal 
to clear all of his exams efficiently and to 
eventually become Captain.

Well done and congratulations to both 
Ravindra Gutta and Himanshu Dhingra 
for their commendable effort, diligence 
and notable achievements. Seafarers with 
passion, indeed!

In late 2017, India’s Directorate General of Shipping 
named 2/E Ravindra Gutta the “most meritorious 
candidate” in the Marine Engineer Officer (MEO) 
Class I examinations for the whole of 2016. 2/E Ravindra Gutta

 2/O Himanshu Dhingra

This is the main certification examination 
for chief engineers on ships powered by 
main propulsion machinery of 3,000 kW 
propulsion power or more, so it is quite 
the honour and accomplishment to be 
named the best candidate in any given 
year, especially for all of India.

Mr Gutta joined Anglo-Eastern in 2014 
and has been consistently applauded 
for his professional conduct at sea and 
ashore. He comes from a humble family 
and credits his ex-Indian Navy father for 
his dedication and discipline. He studied 
engineering at Chaitanya College in 
Visakhapatnam, commenced his shipping 
career in 2009, quickly progressed 
through the ranks to Second Engineer 
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AEMA 
Dns-15 passing-out parade 

Anglo-Eastern Maritime Academy (AEMA) held a  
passing-out parade for its DNS-15 cadets on January 6. 
The occasion was graced by the presence of guests of 
honour Capt. Ranjit Muduli, Deputy Nautical Advisor for 
the Directorate General of Shipping and Principal Officer 
of the Port of Kandla; and Karjat Station House Officer 
Sujata Tarkade, head of the local police.

After a warm welcome by AEMA Principal 
Capt. Sureen Narang and various 
members of faculty, the guests were 
shown around the Academic Block, where 
the cadets were on hand to explain the 
various rooms, labs and facilities in the 
presence of their mentoring captains. 
After the brief tour, the guests were led 
to the auditorium for the start of the 
ceremony.

The proceedings commenced with an 
introductory speech by Capt. Rengarajan 
Gopalakrishnan and an informative 
opening address by Vice-Principal Mahesh 
Subramanian. This was followed by a small 
cultural programme performed by the 
cadets, which included a skit and a solo 
contemporary dance.

After the cultural programme, Capt. Sarat 
Kumar (HoD, Nautical Science) presented 
an in-depth course report. Capt. Pradeep 

Chawla, MD of QHSE and Training, 
then took to the podium to share his 
experience, insights and learnings, before 
the guests of honour were invited to say a 
few words. First up was Capt. Muduli, who 
gave an informative speech that further 
encouraged and motivated the passing-
out cadets, followed by Ms Tarkade, who 
spoke about cybercrime.

As per AEMA tradition, the latest edition 
of the in-house newsletter Seaward Bound 
was officially unveiled by the guests 
of honour, after which was the much 
anticipated passing-out award ceremony 
for the cadets. Anshul Galav was proudly 
named top in class (see his Q&A profile on 
page 21), which saw his name added to 
the Honour Board.

Well done and congratulations to all 80 
well-deserving cadets, plus the conclusion 
of yet another successful semester!

80 DNS cadets 
graduated in the 

January 6 ceremony
 

Capt. Sarat Kumar 
(far right), who was 
recently appointed 

HoD, Nautical 
Science, explaining 

the bridge facility  
to DG Shipping’s 

Capt. Ranjit Muduli 
while cadets look on

Anshul Galav (third 
from left) was named 
top in class, pictured 

here with family, 
guests of honour and 
group/academy reps
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CREW FOCus 
AEMA graduates: Then & now 
Devesh Tandon 
Second Officer, Dns-1 graduate (May 2013)

opened in the same year, so I had  
the opportunity to join its very first  
DNS intake.

4. When did you graduate?

I graduated from AEMA’s first batch,  
DNS-1, in May 2013.

5. What	part	of	your	job/studies	do	you	
personally	find	the	most	interesting	or	
rewarding?

Being responsible for a huge ship and 
navigating its valuable cargo on the high 
seas is most rewarding for me. The feeling 
at the end of the day, of having carried 
out one’s duties safely and stepping up 
to my responsibilities, is highly satisfying. 
In terms of maritime studies, my favourite 
subjects are navigation and meteorology, 
as these interest me most.
      
6. What is your favourite type of vessel 
that you would like to sail on, and why?

For me, as a mariner, it’s my duty to 
navigate any type of vessel. But being 
fond of physics, I like gas tankers and their 
cargo operations more. I await to sail on an 
LPG or LNG tanker.

1. Where are you from?

I was born in the heritage city of Lucknow, 
raised in the tri-river Sangam city of Allahabad,  
and currently reside in Navi Mumbai.

2. What made you decide to pursue a 
career as a mariner?

Since high school, it was my ambition to 
become a navigator, either in the high skies 
or on the high seas. Being a thalassophile, I 
finally chose to pursue a career as a mariner.

3. Why did you choose the Anglo-Eastern 
Maritime Academy (AEMA) for your studies?

Actually, I was planning on joining Tolani 
Maritime Institute, but luckily AEMA 

7. Tell us about your most interesting/
exciting day at the academy and/or while  
at sea.

The day I joined AEMA and the day I 
graduated were my most exciting days at the 
academy.

8. What is the most important life or career 
lesson you learnt at AEMA?

Teamwork was the most important life 
lesson I learnt at AEMA. Pre-sea training 
lays down the foundations for a career at 
sea, so the knowledge gained at AEMA 
from our esteemed teachers was the most 
important career lesson. Besides theoretical 
knowledge, AEMA also gave us as much real 
experience of working on board as possible.

9. Describe	your	time	at	AEMA	in	three	
words.

Discipline, knowledge and motivation.

10. What is your career goal?

To sail as the master of LPG tankers and to 
later settle down ashore as a surveyor.

1. Where are you from?

I hail from the city of Kota, Rajasthan. I 
was born and brought up there.

2. What made you decide to pursue a 
career as a mariner?

I decided to pursue this path mostly 
because I feel it is the best alternative 
for me. A career as a mariner offers the 
wholesome opportunity to achieve what 
I want in life: sense of responsibility, high 
level of adaptability, travel. Top that off 
with pay.

3. Why did you choose the Anglo-
Eastern Maritime Academy (AEMA) for 
your studies?

Firstly, a cousin of mine is an Anglo-
Eastern Maritime Academy alumnus and 
his father is also a long-serving chief 
engineer at Anglo-Eastern. I thus decided 
I should follow in their footsteps right 
from the start of my career. Adding to that 
is the fact that Anglo-Eastern doesn’t take 
cadets from any other pre-sea institutes!

Secondly, I did my homework when 
researching the industry. AEMA is 
a premier institution that has been 
awarded laurels at the national level. 
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CREW FOCus 
AEMA graduates: Then & now 
Anshul galav 
Cadet, Dns-15 graduate (January 2018)

Mostly, however, it has a unique intrinsic 
quality that sets it apart from its peers: 
cadets are groomed by an institution that 
is run by the ship managers, and we get 
nurtured by teachers and instructors who 
are employees of the company. As such, 
they help impart the same professionalism 
that serves the company philosophy.

4. When did you graduate?

I graduated from school in 2013, then 
college in 2016 with a BA (Honours) 
degree in English. I graduated from AEMA 
on 6 January 2018 [see page 19]. 

5. What part of your studies/job do you 
personally	find	the	most	interesting	or	
rewarding?

Everything about this career seems 
interesting to me, so I must answer this 
question on two levels!

In terms of the job, the mental reward, 
for me, is that I get to provide a huge 
service to the world (which mostly goes 
unrecognised). The absence of shipping 
as an industry would bring the world to a 
standstill. The pride that all of us derive 
from the importance of what we do is 
thus a reward. Then there are the material 
rewards like travel, flexibility and pay.

First was the day we were taught knots, 
bends and hitches – the jigsaw started to 
fall into place from that day onwards.

Second was the day we won the football 
tournament. We were trailing in the finals, 
but held our nerve, equalised, and then 
won! We won by defeating GME’s much 
better, more senior team.

8. What is the most important life or 
career lesson you learnt at AEMA?

That I must step up and get things done 
in the correct way whenever need be, 
and in order to do that I must practise 
keeping my calm, observe keenly and 
ask questions. For me, that is the crux of 
effective leadership. Also, life and work 
are only as rewarding as so much as we 
enjoy them.

9. Describe	your	time	at	AEMA	in	three	
words.

“Learners become leaders” or “Never stop 
learning”.

10. What	is	your	career	goal?

For me, I like to go forward one step at 
a time, but down the years I see myself 
holding an indispensible office high up 
in the company administration. That is 
the bigger picture. There must be several 
watershed moments in order to get there, 
though, like learning as much as I can 
during my cadetship and ensuing time at 
sea, clearing all certification examinations 
efficiently, becoming a master, and earning 
a commendable reputation.

In terms of studies, I find celestial and 
terrestrial navigation, bridge procedures, 
and seamanship the most interesting.
    
6. What is your favourite type of vessel 
that you would like to sail on, and why?

Unlike the era of general cargo ships, 
every ship nowadays is designed for a 
specific purpose, and one purpose can’t 
be served by the other. In that regard, I 
find tankers the most intriguing.

Tankers are designed to maintain a top-
notch level of safety because of the nature 
of the cargo they carry. LNG tankers, 
in particular, are great ships on which 
I would like to work, because they are 
energy efficient – they can use the boil-off 
as fuel for engines and boilers!

Dry bulk carriers are also interesting, 
especially ice-class vessels. I would be 
glad to work on Fednav ships.
 
7. Tell us about your most interesting/
exciting day at the academy and/or while 
at sea.

This question is a real tough one to 
answer, because most days on campus 
were interesting! But there were a couple 
of days that easily stand out from the rest.

pEOpLE
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sHORE FOCus           
Celebrating 25 years  
with Anglo-Eastern:
Tomy Austine 
Manager - scheduling 
Fleet personnel Department, Mumbai

Tomy started out his long and 
commendable career with the group as a 
Fleet Personnel Assistant at Denholm Ship 
Management, which later became Anglo-
Eastern Ship Management (AESM), where 
he is presently Manager - Scheduling in 
the Mumbai Fleet Personnel Department.

Having always been fascinated with ships 
and a life at sea (if he were a seafarer, his 
preference would be to captain a Montreal 
vessel, he says), Tomy was on the lookout 
for a good multinational company in the 
maritime industry. That is how he ended 
up at Denholm/AESM, where he describes 
his role as challenging, multi-tasking and 
satisfying.

A typical day at work begins in a planned 
manner, with morning meetings followed 
by routine planning and execution. 
The most challenging aspect of his role 
is having to manage the engineering 
requirements of more than 70 container 
ships, not to mention liaising with 
numerous seafarers and handling all 
manner of situations.

The most rewarding part about being 
with the group for 25 years is the strong 

personal rapport he has established with 
the various FPD managers, technical 
superintendents, fleet managers and 
technical office managers, many of whom 
have also been with the group since 
Denholm or early AESM days.

Tomy has naturally witnessed a lot of 
change over the years, the Denholm/
AESM merger being the most notable 
organisational event. At the time, it brought 
about a degree of uncertainty for staff, but 
robust support systems can absorb most 
any kind of apprehensions one may have, 
and Tomy was fortunate to receive such 
support from his superiors and colleagues, 
which served to ensure a smooth transition 
to where he is today.

A true family man, Tomy is blessed with a 
supportive wife and young daughter and 
son who are his ultimate happiness in life. 
Despite his busy schedule between work 
and family, he sometimes takes a little 
quality time for himself to pursue sports 
activities and long drives on the weekends 
to help him recharge. His dream is to 
eventually retire in a peaceful locale like 
Goa, where he can be close to the sun  
and sea.

Tomy is a Keralite who 
loves Punjabi food and 
lives in the vibrant city of 
Mumbai. He is currently 
celebrating an impressive 
quarter of a century with 
the group.
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NOT SUCH DIRE STRAITS  |  The crew of 
the MV La Stella holding their certificates 
for rounding Cape Horn via the Strait of 
Magellan in early November. The two 
Chilean pilots who presented the crew 
with their certificates are also pictured.

The Strait of Magellan is a sea passage 
that goes around Cape Horn, the 
southernmost headland of Chile and 
South America. It has long been a 
tradition of the Chilean government to 
issue a commemorative certificate to all 
seafarers who pass through the strait. 

Photo submitted by Capt. Andrii 
Moshchanets (standing, second from 
right) while assigned to the La Stella.

RUDDERS IN ARMS  |  What’s with 
the Dire Straits puns? We have no 
idea, but here’s the crew of the MV 
Federal Nakagawa posing next to 
the ship’s propeller and rudder 
during its dry-dock stint at MTG 
Dolphin in Varna, Bulgaria, this 
November. 

Photo submitted by Hong Kong’s 
Anand Vijay, Senior Superintendent, 
Technical.
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SEAFARERS’ FAMILY DAY  |  The 
Philippines branch offices in Cebu and 
Iloilo organised a Christmas Seafarers’ 
Family Day for off-duty seafarers and 
their families, as well as family members 
of active crew.

The Iloilo celebrations (top) were held 
on December 20 at the Adhara Sunset 
Royal Beach Resort in Anhawan, while 
the Cebu gathering (bottom) was held 
on December 22 at the Corona Del Mar 
Clubhouse in Talisay City. 

A good time was had by all at both 
events, which we are told featured lots 
of singing, dancing, games and raffle 
prizes. Sounds like fun!



pEOpLE

AEUK ANNUAL DINNER  | Anglo-
Eastern UK held its 2017 Annual 
Dinner Dance at the historic Trades 
Hall of Glasgow this February 3. 
A most classy and elegant affair, 
complete with gilded ceilings, 
chandeliers, candelabras, a band, 
and of course, a bagpiper!
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topside as bridge, in position over the vertical spar hull
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These deliveries are notable, as the 
Dockwise Vanguard (since renamed 
Boka Vanguard), Swan and Dockwise 
White Marlin are all managed by  
Anglo-Eastern.

TECHniCAL

TOPSIDE DELIVERY PREPARATIONS

In light of the plan to float the topside 
over the vertical spar hull, a 5.7m height 
restriction between the main deck and 
underside of the cargo at the stern of the 
Dockwise White Marlin had to be met. 
To facilitate this, the starboard buoyancy 
casing – which normally houses the main 
engine exhaust pipe, exhaust gas boiler, 
vent pipes and other systems – was 
removed and temporarily positioned on 
the front side of the main deck.

Furthermore, new ducting for the main 
engine exhaust pipe and engine room 
ventilation was fabricated and installed, 
while necessary vent pipes/systems were 
rearranged to ensure the vessel would 
remain fully operational during the loaded  
voyage. The concept design for the ducting  
and exhaust pipe was provided by Dockwise,  
while Anglo-Eastern’s docking cell carried 
out the detailed engineering, relevant 
class approvals and onsite supervision.

FLOAT-OVER INSTALLATION

The fourth and final operation following 
the three deliveries was the installation 
of the topside atop the vertical spar 

hull. Once the specially adapted 
Dockwise White Marlin arrived with the 
superstructure, this was transferred to  
two S-class vessels, the MV Swift and  
MV Teal. Both of these smaller vessels 
are also managed by Anglo-Eastern, thus 
adding another layer of relevance.

After accurately positioning the Swift and 
Teal on either side of the Dockwise White 
Marlin, the two vessels started to ‘de-ballast’ 
up whilst the latter ballasted down and 
manoeuvred out from below. The result? 
An improvised catamaran-like arrangement 
comprising two vessels, with the topside 
forming the bridge. This was then towed 
out to and precisely positioned over the 
vertical spar hull, with the topside carefully 
lowered into place for coupling.

Quite the ingenious use or resources, 
although apparently not Dockwise’s 
first time to deploy such a catamaran 
technique. Having said that, it was the 
first time this technique was used to 
manoeuvre such a large, heavy load. 
Very impressive, indeed, and well done 
to our various crews for their significant 
contributions to this mega project and for 
demonstrating such skill, dexterity and 
precision!

 BOsKALis / DOCKWisE 
Anglo-Eastern in  
Aasta Hansteen topside  
float-over installation

In mid-December, Boskalis, through its subsidiary 
Dockwise, successfully completed an impressive 
dual-vessel float-over operation to install the topside 
(superstructure) of the Aasta Hansteen FPSO spar.

The modified Dockwise White Marlin 
transporting the more than  

24k-ton topside (superstructure)

The spar is a gas production and storage 
platform located some 300km off the 
coast of Norway, to be operated by Statoil.

This installation follows three earlier 
operations for the Aasta Hansteen project, 
which all involved deliveries either to or 
from the yard in South Korea, specifically:

• delivery of the spar’s 
immense 46k-ton 
cylindrical hull from the 
yard to the spar site via the 
MV Dockwise Vanguard;

• delivery of the Rotterdam-
built modular living quarters 
to the yard via the MV Swan 
for topside assembly; and

• delivery of the more than 
24k-ton topside from the 
yard to the spar site via the 
modified MV Dockwise 
White Marlin, as detailed 
below.

The massive 46k-ton cylindrical spar hull being transported by the Dockwise Vanguard
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Deputy COO Harald Klein (left) receiving an 
AMVER Award on behalf of Anglo-Eastern 
from the USCG’s Capt. Mike Wampler

AWARD  

Anglo-Eastern presented  
with AMvER Award for  
long-standing support

Anglo-Eastern was invited to join the lunch 
ceremony, being a long-time member of 
the USCG-sponsored AMVER network.

The Automated Mutual-Assistance Vessel 
Rescue (AMVER) System is a voluntary 
global ship reporting system used 
worldwide by search and rescue bodies 
to co-ordinate assistance for persons in 
distress at sea. Participating vessels are 
alerted to situations in their vicinity, with 
the best suited and positioned ship(s) 
dispatched in response.

Anglo-Eastern has been a member of 
AMVER for over 30 years, with around 
90% of our fleet currently enrolled in the 
initiative. Our ships have participated in 
various search and rescue operations 
over the years, including as recently as 
this January 12 (see page 32, although 
this SAR operation was not AMVER-
related). For our long-standing support 
and participation, a crystal globe was 
presented to Anglo-Eastern.

The Hong Kong Shipowners Association hosted the 
2017 AMVER Awards on September 1, with Capt. Mike 
Wampler, United States Coast Guard (USCG) Liaison 
Officer to China, as guest of honour.

AWARD  

Ottawa Express first ship  
to Montreal in 2018

The Port of Montreal has a long-standing tradition of 
celebrating the first ocean-going vessel of the new year 
to reach the port without a stopover. 

Cheers! Sylvie Vachon,  
CEO of the Port of Montreal, 
congratulating  
Capt. Rakesh Kumar 

We are delighted to report that this 
year’s honour goes to the Anglo-Eastern 
managed MV Ottawa Express and 
her master, Capt. Rakesh Kumar, who 
was presented with the much coveted 
Gold-Headed Cane trophy on January 
3 at the port’s 179th anniversary of this 
maritime tradition.

“I want to congratulate Capt. Rakesh 
Kumar and the entire crew of the 
Ottawa Express, who braved the ice and 
cold on the St Lawrence River to make 
it safely to their destination. The arrival 
of Capt. Kumar and his container ship 
is a great reminder at the start of this 
new year that container handling is part 
of the Port of Montreal’s DNA and has 
been growing here for over 50 years,” 
said Sylvie Vachon, CEO of the Port of 
Montreal.

The Anglo-Eastern managed Ottawa Express braving icy conditions
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Fednav CEO Paul Pathy presenting 
Capt. Rohit Gupta with a plaque  

on board the Federal Biscay

RECOgniTiOn  

Fednav presents 
plaque to crew  
of Federal Biscay 

“On January 14, at an event on board the Fednav-
owned Federal Biscay, a delegation led by CEO Paul 
Pathy visited the vessel, whose exit out of the Seaway 
was delayed due to severe winter conditions, thereby 
making it the last ship out of the St Lawrence Seaway 
since its opening in 1959.

“In addition to thanking the entire team involved 
– the crew, representatives of Anglo-Eastern Ship 
Management, and all Fednav employees concerned 
– he presented a plaque to Capt. Rohit Gupta and his 
crew, who worked relentlessly in what Paul described 
as ‘the worst possible weather conditions Canada can 
throw at you.’

“Because of the setback, the crew missed their New 
Year’s celebration and so Fednav and Anglo-Eastern 
arranged for a party on board to celebrate together a 
slightly delayed start to 2018.”

Thank you to Fednav for the wonderful gesture 
and plaque, and well done to our dedicated, 
hardworking crew!

From the same part of the world 
comes news of another award 
presentation. This time we are proud 
to share the following from Fednav 
about the Anglo-Eastern managed 
MV Federal Biscay and her crew.

Chief Engineer Sanjay Mahajani,  
Capt. Rohit Gupta and Fednav CEO Paul Pathy
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In 2016, the Anglo-Eastern managed MT 
Sigas Silvia claimed the annual title. In 
2017, Anglo-Eastern dominated the world 
rankings yet again, winning 10 out of 12 
months, not to mention the annual title for 
the second time running, claiming first as 
well as second, fifth and tenth place, with 
another four managed ships securing a 
spot in the Global Top 20. 

Congratulations to the MV Shandong Da 
Cheng, MV RTM Dampier, MT Jenny N, MV 
RTM Drake, MV Shandong Da Ren, MV AM 

RECOgniTiOn  
Rain or shine, Anglo-Eastern 
dominates nOAA 2017 championship

The US National Oceanic and Atmospheric Administration 
(NOAA) runs a monthly and annual ‘championship’ for 
manual weather observations voluntarily submitted by 
ships. Why is this relevant? Because it turns out our fleet is 
exceptionally good at it!

MONTH SHIP NAME TOTAL OBSERVATIONS

 JAN Shandong Da Cheng 733
 FEB Volendam 664
 MAR RTM Dampier 733
 APR AM Ghent 596
 MAY AM Ghent 626
 JUN Norwegian Pearl 509
 JUL RTM Dampier 676
 AUG Shandong Da Cheng 684
 SEP Shandong Da Cheng 716
 OCT Jenny N 731
 NOV Jenny N 671
 DEC Shandong Da Cheng 701

 RANK SHIP NAME TOTAL OBSERVATIONS

 1 Shandong Da Cheng 6,766
 2 RTM Dampier 5,477
 3 Norwegian Pearl 5,001
 4 Volendam 4,892
 5 Jenny N 4,302
 6 Celebrity Eclipse 3,747
 7 Norwegian Dawn 3,642
 8 Celebrity Equinox 3,221
 9 Zaandam 3,198
 10 RTM Drake 3,150
 11 Shandong Da Ren 3,034
 12 Seven Seas Voyager 2,915
 13 Norwegian Sun 2,817
 14 AM Ghent 2,770
 15 Lake Dolphin 2,764
 16 Ore Italia 2,718
 17 Carnival Legend 2,609
 18 Henry Goodrich 2,547
 19 Asia Endeavour 2,341
 20 Maasdam 2,275
 21 Saga Tucano 2,184
 22 Shandong Da Zhi 2,135

2017 WORLD RANKINGS -  
MANUAL WEATHER OBSERVATIONS

2017 MONTHLY WORLD LEADERS - 
MANUAL WEATHER OBSERVATIONS

Ghent, MV Lake Dolphin 
and MV Ore Italia for their 
2017 monthly/annual 
world leader status and/
or Global Top 20 ranking. 
Special mention also 
to the MV Saga Tucano 
and MV Shandong Da Zhi for 
coming in 21st and 22nd.

Full rankings and details provided in the 
following two tables, with Anglo-Eastern 
managed ships listed in bold.
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MONTH SHIP NAME TOTAL OBSERVATIONS

 JAN Shandong Da Cheng 733
 FEB Volendam 664
 MAR RTM Dampier 733
 APR AM Ghent 596
 MAY AM Ghent 626
 JUN Norwegian Pearl 509
 JUL RTM Dampier 676
 AUG Shandong Da Cheng 684
 SEP Shandong Da Cheng 716
 OCT Jenny N 731
 NOV Jenny N 671
 DEC Shandong Da Cheng 701

RECOgniTiOn  
One-third of first  
E-zero ships managed  
by Anglo-Eastern

E-Zero takes this one step further by 
recognising “exemplary vessels that have 
consistently adhered to environmental 
compliance, while also demonstrating an 
immense commitment to environmental 
stewardship”. The designation is awarded  
as an additional distinction above and 
beyond QUALSHIP 21.

Of the first 40 vessels to achieve E-Zero status 
since the programme’s launch on July 20, 
an impressive one-third (14 ships) hail from 
our fleet of bulk carriers under full technical 
management. Since then, three more Anglo-
Eastern managed ships have been awarded 
the designation, bringing our total to 17.

As a group, we are wholly committed to 
protecting our oceans and minimising 
our impact on the environment. Around 
250 of our ships are already QUALSHIP 
21-certified, and to receive such a highly 
regarded distinction as E-Zero on top for 
our efforts is extremely heartening.

Last summer, the United States Coast Guard launched 
E-Zero, an environmental recognition programme that builds 
upon QUALSHIP 21, which already recognises foreign ships 
committed to upholding US and international environmental, 
safety and security regulations.

Congratulations to the following Anglo-Eastern managed bulk carriers on their 
E-Zero designations (listed in alphabetical order):

• Baltic Cougar
• Baltic Panther
• CMB Adrien
• CMB Boris
• CMB Mae
• CMB Yasmine

• Saga Adventure
• Saga Beija-Flor
• Saga Discovery
• Saga Fram
• Saga Frontier
• Saga Future

• Saga Journey
• Saga Monal
• Saga Pioneer
• Saga Tide
• Saga Tucano

Leadership  |  31

The MV Saga Fram, one of 11 Saga ships to be awarded E-Zero status



TE
CH

ni
CA

L

REsCuE AT sEA   
Mg neptune in search and 
rescue operation, saves two

It’s not every day that a ship gets called on to assist in a 
search and rescue operation at sea, but it can and does 
happen on occasion. This January 12 was one such occasion 
for the Anglo-Eastern managed MV MG Neptune and her 
crew while en route from Singapore to Vietnam.

Around 14:30 that day, some two hours 
after leaving the Singapore Straits for Cai 
Mep, the MG Neptune received a “to all 
ships” alert from another vessel about a 
capsized fishing boat and an estimated 
nine men overboard. The distress location 
was relatively nearby, being only 5 nautical 
miles (about 9km) off course, so Capt. 
Oleksandr Bilotserkovets took the decision 
to divert the ship to provide search and 
rescue assistance.

As the MG Neptune neared the incident 
position around 16:45, the ship dropped 
its speed and posted additional crew 
to the bridge and forecastle to serve as 
lookouts. Three other ships were found to 
be on the scene, and within 15 minutes, 
one had luckily managed to reportedly 
rescue eight individuals. The search and 
rescue operation nevertheless continued, 
and just as well, for at 17:10 two additional 
men were sighted by the MG Neptune’s 
AB Melfred Cabales.

Both men were observed to be adrift  
without lifejackets, using only a wooden 
crate as a flotation device. An alarm  
was raised and the MG Neptune 
commenced rescue operations by carefully 
manoeuvring the ship alongside the two 
men and forming a standby rescue team. 

At 17:46, tethered life buoys and a pilot 
ladder were lowered to the men, who 
were eventually able to climb up to the 
deck with crew assistance.

The two survivors, both in their thirties, 
could not speak any English and carried 
no identification on them, but it was 
ascertained that they were Vietnamese. 
Both were found to be suffering from 
mild to moderate hypothermia, but were 
otherwise in good health and uninjured. 
Appropriate first aid was given and all 
necessary contacts and authorities notified 
accordingly.

While the rescued men remained under 
medical observation, the ship continued 
on to Cai Mep, arriving on January 15, 
where the two survivors were handed 
over to the Vietnam MRCC for safe 
passage home. The officials expressed 
their gratitude to Capt. Bilotserkovets 
and his crew, presenting them with a 
commemorative plaque for their efforts –  
a very proud moment for the crew  
and indeed for all of us at Anglo-Eastern. 
Well done!

One of the two men rescued by the MG Neptune on January 12
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The other survivor being 
assisted on board  
by crew members

Capt. Oleksandr Bilotserkovets being 
presented with a commemorative plaque 

for the crew’s search and rescue efforts
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MEET THE FLEET  

We take great 
pride in our 
growing family 
and warmly 
welcome each 
and every new 
member that  
joins us. 

 
JOINING VESSEL NAME VESSEL TYPE CAPACITY MANAGEMENT  MASTER CHIEF ENGINEER OWNER 
DATE    OFFICE      

06-Nov-2017 Federal Weser Bulk carrier 37,038 DWT Hong Kong Tarun Dhingra Rajesh G. Nambiar Fednav

09-Nov-2017 Ust Luga Tanker 110,000 DWT Hong Kong Aleksey Migel Kuldeep Singh Cara Shipping

13-Nov-2017 Atlantic Infinity Tanker 50,000 DWT Hong Kong Mukesh Kumar Johnsey E. Coutinho Cido Shipping

16-Nov-2017 Hydroville Passenger boat 25 DWT Hong Kong Jean-Pierre Van Hamme                  – Bocimar International

27-Nov-2017 Coyhaique Container ship 9,326 TEU Hong Kong Sahasra S. Nanda Arvinder Singh Hapag-Lloyd

29-Nov-2017 True Caspian Bulk carrier 182,625 DWT Hong Kong Prafull S. Hudekar Shashi P. Sharma JP Morgan  
       Asset Management

01-Dec-2017 Federal Katsura Bulk carrier 32,594 DWT Hong Kong Sushil K. Singh Ravi Kant Fednav

04-Dec-2017 Federal Shimanto Bulk carrier 32,845 DWT Hong Kong Vishwajeet S. Azad Ashokkumar D. Gupta Fednav

08-Dec-2017 Navigare Bonitas Bulk carrier 63,166 DWT Hong Kong Joe Mascarenhas Krishnendu Chatterjee Navigare Capital

15-Dec-2017 FMG Matilda Bulk carrier 261,420 DWT Hong Kong Beverley A. D’Silva Mujahid R. Mukadam FMG

18-Dec-2017 Darya Shaan Bulk carrier 27,238 DWT Singapore Mao Sheng Ma Wen Ying Yuan KC Maritime

28-Dec-2017 True Condor Bulk carrier 182,625 DWT Singapore Ajay K. Paliwal Shankar Gangopadhyay JP Morgan  
       Asset Management

05-Jan-2018 BW Iridium Tanker 19,900 DWT Hong Kong Vernon A. Rodrigues Vivek A. Mehendale BW

05-Jan-2018 BW Mercury Tanker 19,900 DWT Hong Kong Lalson Philip Augustine Mathew BW

08-Jan-2018 Desert Orchid LPG tanker 20,580 CBM Singapore Rohit B. Lokeshwar Sethu Nalarajan Petredec

23-Jan-2018 Ardmore Sealancer Tanker 47,451 DWT Hong Kong Rajeshkumar B. Gupta Pramod M. Chinnur Ardmore Shipping

23-Jan-2018 Pinza LPG tanker 78,700 CBM Singapore Vaibhav G. Ambre Ajit R. Menon Petredec

24-Jan-2018 Purovsky Tanker 110,000 DWT Singapore Alexey Nomerovskiy Ashok Pal Cara Shipping

25-Jan-2018 Darya Aum Bulk carrier 81,109 DWT Hong Kong Nalini K. Das Mayur A. Lawande KC Maritime

28-Jan-2018 Federal Sakura Bulk carrier 32,583 DWT Hong Kong Lalat G. Thatte Chandramohanan  Fednav 
      N. Sreedharan 

29-Jan-2018 Lewek Offshore pipe- 27,214 DWT Glasgow                  –                  – Den Norske Bank  
 Constellation laying barge     (DNB)

30-Jan-2018 Fairchem Blade Tanker 19,994 DWT Singapore Ajay Kumar Prem P. Upadhyay Fairfield Japan

Below are our most recent 
new joiners since the  
last issue until the end of 
January 2018. 
 
Of special note are the 
MV Hydroville, the world’s 
first certified passenger 
vessel to be fitted with a 
diesel-hydrogen dual fuel 
combustion engine; the  
MT Purovsky, whose addition  
to our fleet pushed us over 
the 50 million DWT mark; 
and the MV Federal Sakura, 
our 300th bulk carrier. 

That’s a lot of milestones to 
celebrate, and on that note, 
fair winds and following seas 
to all!

34  |  Leadership



TECHniCAL

MV Coyhaique MV True Caspian

CLEAn EnERgY   
Big ideas start small:  
introducing the Hydroville
It was our pleasure to welcome the state-of-the-art  
MV Hydroville to our fleet in November. The Hydroville may 
be small (25 DWT), but it is a very special craft, being the 
world’s first certified passenger vessel to be fitted with a 
diesel-hydrogen dual fuel combustion engine. Hydrogen is 
a clean and renewable source of energy that produces no 
carbon dioxide or harmful emissions upon burning.

In terms of operations, the Hydroville – which is licensed to 
carry up to 16 passengers and two crew – is currently being 
deployed as a rush-hour commuter shuttle in Antwerp. Its 
primary purpose, however, is to trial hydrogen technology on 
water. As a company known for setting the standard and our 
commitment to environmental stewardship, we are excited to 
be a part of this clean energy initiative!

MV Federal Weser MT Ust Luga MT Atlantic Infinity

MV Hydroville

MV Federal Katsura
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MV FMG Matilda

MV Darya Shaan

MT BW IridiumMV True Condor

MV Federal Shimanto

MT BW Mercury

MV Navigare Bonitas
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MV Federal Sakura

MT Ardmore Sealancer

MT Purovsky MV Lewek Constellation

MT Desert Orchid MT Pinza

MV Darya Aum MT Fairchem Blade
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